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Job Description Template

	Unit Name:


	Toxicology
	Division/Section:
	Genetic Instability

	Job Title:


	Career Development Fellowship
	Salary range:
	From £26,022

	Band:
	4

	Tenure:
	Three Years

	Reports to:


	Prof. Martin Dyer
	Working Hours:
	36

	Class of appointment:
	Fixed Term
	Post Number
	N/A

	Overall Purpose: 

	A Career Development Fellowship is intended as a planned period of training and development for a postdoctoral research scientist. The training and development programme consists of work on a defined scientific project and participation in a programme of transferable skills training. Career Development Fellowship posts are of a finite duration and offer no guarantee of continued employment with the MRC.

This Career Development Fellowship (CDF) is available in a programme of research within the Genomic Instability Group.  The interests of the group are the pathogenesis of leukaemias and lymphomas of mature B-cells and determining the functional consequences of gene deregulation in these malignancies.  We have identified a number of proteins expressed at high level in malignant B-cells using either positional cloning strategies or shotgun proteomics of the cell surface membrane.   Please see the following references for additional details.

Capasso M et al. HVCN1 modulates BCR signal strength via regulation of BCR-dependent generation of reactive oxygen species.  Nat Immunol. 2010 Mar;11(3):265-72.

Dyer MJS et al.  Immunoglobulin heavy chain locus chromosomal translocations in B-cell precursor acute lymphoblastic leukemia: rare clinical curios or potent genetic drivers? Blood. 2010 Feb 25;115(8):1490-9.

Boyd RS et al. Protein profiling of plasma membranes defines aberrant signaling pathways in

mantle cell lymphoma.  Mol Cell Proteomics. 2009 Jul;8(7):1501-15

We are now seeking a postdoctoral scientist to study the functions of the BCL7 family of proteins using both in vitro and transgenic animal models approaches.  BCL7 proteins are defined by a highly conserved amino terminus but their functions remain unknown.  This work will be conducted under supervision of the Group Leader, Professor Martin Dyer and through cooperation with other members of the Group and Toxicology Unit and in particular with Dr Kelvin Cain’s proteomic group and with Professor John Schwabe (Professor of Structural Biology) in the University of Leicester.  This work will also be conducted in collaboration with Dr Daniele Bano and his group in the German national centre for neurodegenerative diseases in Bonn.

Overview of the Genomic Instability Group

http://www.le.ac.uk/mrctox/mrctox/content/research/dyer/research_genomic_instability_b-cells.htm


	Working Relationships: 

	Research will be carried out following broad discussions with senior members of the group to outline the major objectives and with reference to the literature.  

The post-holder will discuss progress and scientific issues with senior members of the group and Unit.  They will report directly to Professor Martin Dyer.
It is important to be able to work independently, but also as part of a team and to collaborate effectively with colleagues.



	Organisational Position (insert organisation chart) :

	
[image: image1]


	Main Duties:

	1. To take an active role in designing/conducting experiments with a view to
determining the functions of the BCL7 family of proteins.  


2. Data collection, analysis & interpretation.  Keeping accurate records of your research.


3. Participation in collaborative research, both within & outside the Toxicology Unit.


4. Report preparation/manuscript writing/dissemination of results with the aim of timely submission of primary research papers to Internationally peer-reviewed journals.


5. Presentation of data within the Unit and at Scientific Meetings. 


6. To communicate and collaborate with others to develop the appropriate methods and to receive training in the use of relevant experimental techniques.


7. Contribution towards supervision of visiting workers/students where required.


8. Other duties as requested by your supervisor.


	Key Responsibilities: 

	1. To take an active role in designing and conducting experiments; to interpret and analyse data obtained, regularly reporting on progress to both the line manager and other members of the group. 


2. To manage his/her time in an efficient manner to ensure delivery of the key objectives of the project within agreed time-scales.


3. To interact effectively with others in order to efficiently achieve the major objectives outlined above.

4. Conduct good quality research leading to publication in Research Journals.

5. Plan and maintain a training programme in conjunction with your supervisor.



	Employment Checks:

	Please note that final appointment will be subject to pre-employment screening.

Level required: D 

	Are any other checks required e.g. GMC, NMC? Please specify 

	Additional Information: 

	For an informal discussion about this position please contact Prof. Dyer: mjsd1@le.ac.uk
Please include your CV with your application with full details of all publications and a covering letter explaining your interest in this post.


	Equality & Diversity:

	The MRC values the diverse skills and experience of its employees and is committed to achieving equality of treatment for all.  Its objective is that all individuals shall have equal opportunities for employment and advancement on the basis of their skills, aptitudes and abilities. The MRC is committed to the engagement and retention of the best possible talent and to creating an environment that encourages excellence in scientific research through good equalities and diversity leadership and management.



	Corporate/Local responsibilities & requirements: 

	The job holder must at all times carry out their responsibilities with due regard to the MRC’s:

· Code of conduct 

· Equality & Diversity Policy
· Health & Safety Policy 

· Information technology policy and Data protection Act 

Job descriptions should be reviewed on a regular basis and at the annual appraisal. Any changes should be made and agreed between postholder and line manager 

The above lists are not exhaustive and the job holder is required to undertake such duties as may reasonably be requested within the scope of the post. All staff are required to act professionally, co-operatively and flexibly in line with the requirements of the post and the MRC.
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