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1. Tntroduction

The econom ics literature conceming mmm gration has shown that there are m portant differences
betw een the Tabourm arketperform ance of Inm igrants and natives (see Ghatak etal., 1996).Them ain
focus of thisw ork, follow Ing the path-breaking paperby Chisw ick (1978), hasbeen on the adjustm ent
process of Inm igrant eamings as tm e M the host country Increases. This “assin Jation” is necessary
because skills ocbtaned In the country of origin do not transfer perfectly betw een national Jsbour
m arkets and because Inm grants Jack the Jocation-goecific hum an capital w hich would enable them t©
com pete, on an equal basis w ith native bom pb-seckers, In the destnation country’s Jabour m arket.
Furtherm ore, the country of orighn and the self-selection of Inm grants also affect their subsequent
eamings perform ance Chisw ick, 1978; Borps, 1985,1987,1992).

T contrast, surprisingly little research into the am ploym entexperience of inm igrants has been
undertaken. Chiswick (1982) (@nd, more recently, Chisw ick and Hurst, 1998) used a model of
mm grant adjasm ent o exam he the roles of schoolng, Jabourm arket experience, tin e spent n the
destination country and country of birth 1 explaining inm igrantean ploym ent in the United States! He
found thatm ale Inm igrants, Iike other recent Jabour m arket entrants, are nitally less likely t© be
an ployed than com parable native bom m en. H ow ever, this differential is transitory and disappears
about five years after inm igration

Chiswick (1982) argues that the adjustm ent process depends on Inm grants acguirng local
Tabour m arket know Jedge and country-specific skills, such as Ianguage fluency Chisw ick and M iller,
1995). Employers are aleo better able to evaluate the true ability of potential Inm grant w orkers,
many of whom have unfam iliar foreign qualifications and w ork experience, the longer the tim e that

mm grants goend n the Jocal Jabourm arket. n contrast, other Jabourm arket entrants, such as native

! Chisw ick and Hurst (1998) also vestigate the unem ploym ent and unem ploym ent com pensation of inm igrants in the
US using Chiswicks (1980) model. Th a companion paper we exam ne the unemploym ent experience of male
Inm igrants n England, n tem s of both the htemational Labour O ffice definition and the clain ant count W heatley
Price, 1998b).

? T addition, Chisw ick etal. (1997) have shown that the econom ic clin ate, at the tin e of arrival, has no long term  (or
“scarring”) effecton inm igrants’ subsequent labourm arketperform ance.
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bom school-leavers, already possess Jocation-gpecific hum an capital, fam iliar qualifications and som e
dea of w here theirbestam ploym entopportunites lie.

There have been few econom etric vestigations nto ettnic aen ploym ent differentials 1 the
United Kingdom UK ). However, Blackaby etal. (1994, 1998) provide evidence that em ploym ent

and eamings progoects for non-whites have worsened over tine, and that difficultes accessing

an ploym ent agppear t© be more serious than differences I eammngs, once employed. T addition,
Blckaby etal. (1997) have vestgated ethnic differences in unan ploym ent rates in Britain. They
argue that the unexplained difference is partly due t© discrim hation and partly due t© the way that
ethnicm norities regpond t© this discrim hation.

How ever, decom position analysis does not prove that discrin mation is the cause of the
unexplaned component In such studies. Another possible reason for the poorer Jabour m arket
perform ance of the ethnic m nority population in the UK derives from the fact that the m aprity of
non-w hites w ere bom abroad . Therefore, m any of these ndividuals undertook m ostof their schooling
and som e of thedr Jabour m arket experience n their country of orighh”? Furthem ore, m any of these
Imm grants are not fluent comm unicators n the English Ienguage upon arrival n the UK . There are,

therefore, several reasons why a rational an ployer m ight be Jess willing t© employ such workers

besides discrim nation.

This study is the first to Investgate the inportance of country of birth and years sice
m gration, on the enploym ent of Inm Igrant m ales in Englnd, and is the only study t© exam e
Chiswick’s (1982) model fornon-US data, thatwe are aware of. W e use data from the Quarterky
Labour Force Survey of the Unied Kigdom and allow for the possbility of discrim inatory
differences by separmately hvestigating w hite and non-white m ales. W e define the en ploym ent rate as

the total number of men who report being paid en ployees, self-em ployed, volntary workers or

* Blackaby etal. 1995) use only a dummy varisblke to hdicate those bom abroad. Blackaby et al. (1997) perform
separate Jogistic regressions on all non-w hite natives asw ell as Trish and otherw hite inm igrants. H ow ever, there are no
controls for country of origin nor tim e spent in the United K lngdom .
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engaged In goverm ent traning schan es, accordng t© Itemational Labour O ffice definitions, as a
proportion of the totalm ale sam ple' .

The paper is set out as follow s: Section 2 sets out the key hypotheses of the m icroeconom ic
m odel of inm igrant em ploym ent adjustm ent proposed by Chisw ick (1982). Section 3 mtroduces our
data source and describes the m ain characteristics of our sam ple. The en pirical m odel is outlned mn

section 4 and the Jogistic regression results are discussed in Section 5. Section 6 concludes the paper.

2. A M odelof Inm grantEm ploym entA djustm ent

The key explnatory varidbles in the sendard m icroeconom ic model of employment are an
ndividual’s stock of hum an capial, his fam ily characteristics and his geographical Jocation w ith a
country (eg.N ickell, 1980). Th the lightofhum an capial theory @ ecker, 1964) w e w ould expectthat
ndividuals are m ore likely t© be en ployed the Jarger their stock of skills which are appropriate o the
prevailing Jabourm arket conditions. Since those w ith the m ost desirable skills w ould not only be the
m ostam ployable butalso eam the highestw ages, their opportunity costof notbeng in em ploym entis
also greater.

Thus human capial accumulaton, by mesns of formal schooling or posteducation
nvesm ents n Jabourm arket activity w ould be associated w ith higher probabilities of em ploym ent. If
the posteducation Invesm ents take the form of on-the-pb firm -gpecific raning (Often en ployer-
fimded) we would expect m easures of Jabour m arket experience t© be asociated w ith Jow er quit,
discharge and layoff rates as the retum to that Investm ent In other form s of en ploym ent would be
much Jower. W e would expect this positive association t© be stongest In the early years of Jabour
m arketactivity, as the expectad retums from such nvestm entcan accrue overm any years.

The probability of being em ployed has also been found t© vary system atically w ith m arital
status and fam ily size (eg.N ickell, 1980, B lackaby etal., 1997).M arried m en are m ore likely to be

an plyed than sngle m en shce they have m ore sable w ork histories, m ore gpecialised skills, m ore

* The httertwo categories being very an all



m ottvation forw ork due t© thelr greater responsibilities and hcreased pyschic costs of unem ploym ent
(N ickell, 1980). Employers may also teke marriage as a signal for m ore regponsible, reliable and
comm itted w orkers who are Jess likely t© quit. Previous studies have found having several dependent
children, In the United K Ingdom , is associated w ith Jow erm ale em ploym entrates eg.N ickell, 1980).
The opportunity cost (Or reservation wage) of w orking increases w ith every dependent child, parthy
due t© social security enttlam ents creasing household ncome, and this effect outw eighs the
creased m otivation forw ork caused by the need to provide for the fam iy @ Jackaby etal., 1997).
Reduced m obility and feelings of alienation, associated w ith failure t© control fertlity, are other
possible explnations (N ickell, 1980). W e al®o clude dummy variables for region of geographic
residence, quarter n which the survey w as undertaken and year, as econom ic opportunites m ay vary
across these Jocations, seasonally orovertm e.

Chigw ick’s (1982) addition to this standard m odel is based on the b search behaviour of
mm grants, as they adjust to the Jabour m arket conditions of the host country, and their particular
hum an capital characteristics” Tnm igrants are assum ed to carry w ith them hum an capital, in the form
of form al schoolng and Jbour m arket skills, acquired in ther country of birth. These skills do not
transfer perfectly across national borders due t© the different characteristics of each country’s Jabour
m arket Chisw ick, 1978). n addition, the know ledge acquired in the source country by the Inm igrant,
conceming the Jbourm arket In the destinattion country of choice, is assum ed t© be in perfect. The
sources of nform ation, often previous Inm grants from the sam e origin country, m ay be biased and
ncom plete. Therefore mm grants egpecially the amall number who are refugees) are unable t©
prepare adequately for en ploym ent in the destination Jabour m arket and are thus at a disadvantage,
com pared t© otherw ise equivalentnative bom m ales, w hen they enter it.

A s with other new entrants to the Jabour m arket, Inm igrants are unlkely t© have aleady
arranged em ploym entand are therefore Jess likely t© be en ployed. Thus, they w ill nesd t© engage m

b search activity. M oreover, this actvity is likely t© be Jess effective than equivalent natives since

> See aleo Chisw ick and Hurst (1998) fora recentdiscussion.
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mm grants may suffer from a Jack of appropriate Enguage skills, and have little know Jedge of the
Jabourm arket Institutions, b opportunites or bushess custom s. O ver tin e, through Invesm ents n
Jocation-specific hum an capial often Jleaming-by-domng), mm grants adjust o the host country’s
Jabourm arket conditions and acquire the necessary know Jedge and em ployer-desirable skills to enable
than t© be effective in their b search.

O ne conseguence of the Jack of know Jedge of Jocal Jabourm arket conditions for inm igrants is
that they are unaware of where the m ost profiable b opportunities lie. This results In greater
uncertainty about those s which are offered and provides the centive for mm grants o engage n
m ore b search activity than the native bom, who are able to evaluate b offers m ore accurately.
Thus Inm grants m ghtbe expected t© sacrifice m ore resources on the b search process in order o
understand the Jocal Jabourm arketbetter and find m ore profitable b opportunities. Since tin e is one
of the m ost In portant resources for b search, Inm grants, on average, will spend Jess time I
an ploym ent than natives.

Som e Inm grantsm ay htend t© retum to thelr origh country after a relatively shortperiod mn
the host country O ustm ann, 1993). These m ales have Jess hcentive t© Invest In Jocation-specific
hum an capital and m ay bem ore likely to quit. Inm grantsm ay also be em ployed disproportionately in
tam porary and seasonal pbs or be m ore likely t© have been new Iy recruited, Jeading to higher b
tumover, especially n cyclical dow ntums.

A dditionally, from the em ployer's pergpective, the suitability of Inm igrants as en ployeesm ay
be hard t© judge. This ism ore lkely the Jess sm ilbr is the country of orighn to the UK , egpecially n
term s of its econom ic structure and educational systam . The greater thelr uncertainty, the Jow erw i1l
be an ployer’s estim ates of the benefits of hiring foreign bom w orkers, resultng in a Jow er distribution
ofw age offers and thus Jess take-up of em ploym entopportunites by mm grants.

Furthemm ore, m any foreign bom w orkers m ay not be fluent comm unicators In the English
Ianguage, which could severely Iin it the value, to the enployer, of such employees Chisw ick and

M iller, 1995) and lin it their ability to successfilly undertake certan bs. Together these factors w ill



result In more hirhg m istekes, where Inm igrant workers are concemed, and therefore higher
discharge rates.

How ever, as the duration of residence 1 the destination country Increases, Inm grants w ill
acquire the necessary location-goecific human capial and will hcreasingly accept em ploym ent
opporunites w hich m atch their agpirations and goend Jess tin e In b search . Furtherm ore, en ployers
will be able to assess an Inm grant's productivity more accurately and will make few er hirhg
m isekes. Thus quit, discharge and Jayoff rates would be expected t© fAll. A1l these adjusm ents
suggest that Inm grant w orkers would, over tin e, experience am ploym ent rates closer to that of
native w orkers.

AsBorpas (1992) has argued, the national origin m ix of Inm grants is a crucial determ hantof
their Jabour m arket perform ance. Stce the quality of schoolng varies across countries we would
anticipate, even w hen the quantity of schooling has been controlled for, that mm igrants from different
countries m ight benefit to different degrees from  schooling they obtaned In their country of birth.
Furthem ore, even if the quality was sin ilar, skills obtaned through form al education m ight not be
equally transferable across countries. The same argum ent applies t© postschool human capital
nvesm ents. There may alo be systam atic differences 1 unobserved ability determ ned before
m graton by the prevailing characteristics of the orign country. An obvious exam ple is if all the
Inm grants from one country w ere forced to Jeave as refugees.

Only once these possibilities have been controlled for does itm ake sense t© use unexplaned
coefficient differences as a m easure of discrin naton. Here, anployers may be less w illng t© hire
workers from ethnic m nority backgrounds if they use ethnicity as a screening device for Jless
productive workers, engage In discrin hatory practices In the access t© aemploym ent, am ongst
otherw ise dentical an ployees, or, altematively, be only w illing t© anploy such workers n a lin ied

variety of pbs, thus reducing the en ploym entopportunities am ongstsuch groups B ecker, 1957).

3. A Description of theD ataset



The data usad for this study concems m ales, aged 25-64, resident in England, cbtaned ushng the
Quarterly Labour Force Survey Q LFS) of the United K lngdom . O urparticular sam ple is taken from
the eight Q LFSs based on interview s conducted betw een Decamber 1992 and Novanber 1994. By
pooling these eight surveys, and teking advantage of the five w ave structure’ of the QLFS, w e obtan
a sam ple of approxin ately 75000 m ales n England, aged 25-64 . Tabke A1, In the A ppendix, presents
the variable nam esw e use togetherw ith their descriptions.

Them eans and standard deviations of the characteristics for the w hite and non-whitem ales n
our sam ple are presented 1n Table 1°. T show s that Inm igrantw hites are Jess likely, on average, to be
anplyed (761% ) than their native bom counterparts 80.1% ), but they possess more years of
education (12 86 compared t© 11 57). H ow ever, their accum ulation of potential experience is low er.
W hite foreign borm m ales predom antly reside n London.

The com parable statistics for the 4153 non-w hite m ales in our sample show that 85.7% are
foreign bom. The enploym ent rate for both groups is surprisingly sin ilar (68 8% for natives and
66 9% for Inm grants) but native bom non-whites have slightly fewer years of educaton (129
compared t© 13 3) and only half the am ount of potental Jbour m arket experience (125 years
com pared t© 25 5 years) . This in plies that these non-w hite native m en have am ean age of 30 45 years
w hereas non-w hite Inm igrants are on average 42 .78 years old. A s a conseguence the foreign bom
non-w hites are more lkely t© be married and have children. Both non-white groups are largely
concentrated n London.

Over half of all foreign bom whites, 1 our sample, came © the UK before 19657 The
proporton arriving over the next tw o decades continuously fell from 12 6% between 1965 and 1969
© 50% I the early 1980s, wih 16 5% of Inm grantw hites com ing In the Jast decade. reland is by

far the Jargest source country for white Imm igrants t England, accounting for 30%  of our sam ple.

® Since an ndividual is hterviewed for five successive quarters w e are able o tgke Individuals n wave 5 from all
quarters and, In addition, those In wave 1 from the last four quarters. This avoids double counting but ncreases the
sam ple sizesby 50% .W e include only those personsw ho w ere presentat the first nterview for their cohort.

7 These are unlikely to be i fiill-tim e education.

8 Fuller details of both the datasetand ourparticular sam ple can be ound in W heatley Price (1998a).



M any of the other white Inm igrants have British nationality and Inm grated t© the UK whilst they
were stll children (see also Shields and W heatley Price, 1998). Inm igrants w ithout British or Trich
nationality arem ore likely t© orighate In the USA , Canada, New Zealnd and A ustralia, or in the rest
of Europe.

The variation mn the tin e of arrival of non-w hite Inm grants t© the UK is noticeably different
from the white foreign borm m ales.Only 7 8% of surviving non-w hites w ere present in the UK before
1960.During the 1960s about40% of our sam ple entered the country . This stim ulated a tightening of
Inm igration policy fornon-whites (see Hatton and W heatley Price, 1998, for details). Resulting in a
dram atic slow -down over the next fifteen years. M ore recently, as w ih white mm igrants, about
16 5% of the sam ple arrived 1n the Jastdecade.

The source countries for non-white inm igrants are also very different for non-w hites. Less
than 1% ofnon-white Inm igrants w ere bom n the m ajprw estermn ndustrialised countries. The Tndian
subcontnent is the source of nearly 50% of non-white m ale mm grants n our sample dia - 24% ;
Pakistan - 15% ). Furthem ore, m any of the 11 3% of Inm igrants bom in K enya and Uganda are of
South Asian origin. The Carbbean, A frica and the M iddle East are also mapr sources. The
perform ance of the non-w hite population is therefore likely to differ greatly, even after controlling for

other characteristics, due to the diverse characteristics of these origin countries.

? These figuresm ay notbe representative of nflow s. Som e entrants have died, and othersm ay have retum m igrated.
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Tablke 1l

D escriptive Statstcs -A1IM ales Aged 25-64 In England 19934

W hite Non-W hite
V ariable N ative Bom Foreign Bom N ative Bom Foreign Bom
Men StDev. Men StDev. Men StDev. Memnm St.Dev.
Em ploym entRate 0801 0400 0.761 0426 0688 0464 0669 0471
EDUYRS 1157 249 12 86 390 1292 290 1330 464
EXPER 2658 12 .05 2590 1309 1253 717 24 48 12 40
MARLIV 0.790 0407 0.775 0418 0541 0499 0.846 0361
KDDS1 0148 0355 0145 0352 0167 0373 0177 0382
KIDS2 0158 0365 0154 0361 0123 0329 0205 0404
KIDS3 0.062 0241 0074 0262 0071 0257 0187 0390
NORTH 0316 0465 0153 0360 0174 0379 0176 0381
SOUTH 0385 0487 0360 0480 0155 0362 0162 0369
LONDON 0.098 0297 0357 0479 0467 0499 0463 0499
Pre-1955 - - 0207 0405 - - 0.016 0124
1955-1959 - - 02147 0354 - - 0.062 0240
1960-1964 - - 0154 0361 - - 0195 0396
1965-1969 - - 0126 0332 - - 0190 0393
1970-1974 - - 0.093 0290 - - 0172 0378
1975-1979 - - 0.059 0235 - - 0123 0329
1980-1984 - - 0.050 0217 - - 0076 0264
1985-1989 - - 0.087 0282 - - 0.084 0278
1990-1994 - - 0.077 0267 - - 0.082 0274
RELAND - - 0299 0458 - - - -
UsAa - - 0.045 0207 - - - -
CANNZAUS - - 0.077 0266 - - - -
SW EUR - - 0.055 0228 - - - -
T - - 0.057 0231 - - - -
G - - 0.064 0244 - - - -
NW EUR - - 0.058 0234 - - - -
SE EUR - - 0.077 0266 - - - -
E BLOC - - 0.042 0202 - - - -
USACANNZAUSEUR - - - - - - 0.009 0.096
M ID E/N AFR - - 0.049 0216 - - 0.053 0224
KEN - - - - - - 0076 0265
UG - - - - - - 0.037 0190
C & EAFR - - - - - - 0.038 0192
W AFR - - - - - - 0.049 0216
W C & EAFR - - 0.028 0164 - - - -
SAFR - - 0.038 0192 - - 0.030 0170
AM - - - - - - 0.079 0271
R CARDB - - - - - - 0.065 0247
ALL CARDB - - 0011 0104 - - - -
BANG - - - - - - 0.052 0223
SRIL - - - - - - 0.022 02145
IND - - 0.030 0171 - - 0243 0429
PAK - - - - - - 02147 0355
BANG BRIL/PAK - - 0.009 0.093 - - - -
HKMALASING - - 0.035 0184 - - 0.044 0204
REST - - 0.024 0152 - - 0051 0220
Sam ple Size 67679 3206 593 3560

Notes: Fordummy variables, the values shown are the proportion of the sam ple forw hich the value is one.
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4. Em pirical Specification of theM odel

G ven the cross-sectional nature of our dataset and its 1im itations, w e cannot estim ate the underlying
structural m odel using separate Jabour dem and and Jabour supply functions. C onsequently we use a
reduced form model n order t© estm ate the probability of a 25-64 year old male, wih ceran
cbsarvable characteristics, being In en ploym ent (@ccording t© our definition), as opposed to notbeing
n enployment. The model arises from defining an ndividual-specific unobservable random  index
w hich Indicates the propensity, or ability, to obtain anploym ent. Letting E;* be the unobserved, or
Jatent, variable given by':

B =xP e 8
where x;” represents a vector of cbsarvable characteristics (ncluding a constant) for the ith ndwvidual,
B is the vector of associated coefficients and €; denotes the enror term . The choice for the probability
distrbution finction for €; is the sendard logistc distribution, w ith m ean zero and variance one.
How ever, we do not observe E;*. Instead we can define the observed random variable EM P as
follow s:

anp; =1iIfE*>0

anp; =0iIfE*<0 )
which ndicates whether the individual i is observed In anploym ent or not. This is equivalent t©
assum Ing thatw e obsarve the sign of E;* butnotits num erical value.

As Is sendard In these analyses (eg. Nickell, 1980; Blackaby et al., 1997; Chisw ick and
Hurst, 1998) w e use a binary Jogistic regression m odel (logit) estim ated by the m ethod of m axin um
Jikelihood (see G reene, 1993, pp. 635-655 fordetails) w ith EM P as the dependentvariable. The logit
model calcubtes the probability of the ih ndividual being observed I employm ent as follow s
Greene, 1993,p.638):

r=)
Prob (@npi=1)= +—— 3)
[1+ e(bxi)]
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W e estin ate such logistic regression m odels for the white and non-w hite sam ples separately,
since w e anticipate that the coefficient estin ates across these groups w ill be substantially different™®
Firstly, the basic hum an capital en ploym entm odel™ is estin ated for each of the native bom M odel
1) and foreign bom M odel 4) groups. N ext, using the pooled sam ple, w e ntroduce a dumm y variable

). Then, shee inm grant

o denote whether the ndividual is an inm igrant or not M odel 2
an ploym entm ght differ w ith tim e spent n the UK we replace the Inm rantdummy w ith dumm y
varibles Indicating the tin Ing of inm graton ™ odel 3)° Contolling for total experience, these
variables capture the ssparate effectof tim e spent n the UK on a@n ploym entprobability . They enables
us o assess w hether Inm Igrants’ an ploym ent progoects approach those of cbservationally equivalent

natives. Finally, n M odel 5, estm ated for foreign bom m ales only, w e include all these variables and

otherdumm les ndicating country ofbirth.

5. Resuls

51 WhieMen

Our results for the white male samples are presented in Table 2. The logistic regression results
ndicate thatyears of education and years of potential Jabourm arket experience have a significantand
positive mfluence on em ploym ent In England, am ongstallm ales aged 25-64 .M oreover, the effect of
potential experience is non-lnear, w ith the coefficient on the years of experience squared variable
beng negative and significant. Thus, beyond a certain Jevel, extra years of labourm arket actviy are

associated w ith a declining probability of an ploym ent.

1 Pooled sample estin ates of the standard m odel Idicate that there are statistically significant differences betw een
these groups of workers, even when holding retums to other characteristics t© be constant across all groups (see
W heatley Price, 1998a fordetails).

"y euse years of education, mther than highest qualification, as providss a sin ple Iiterpretation . Furthem ore, m ary
Inm grants possess foreign qualificationsw hich m ay have been incornrectly assioned to UK -equivalent categories. The
stendard m easure of potential experience, w e use, m ay oversate tue experience. H ow ever, this issue isno so serious for
men W rghtand Em isch, 1991) and the Q LFS provides usw ith no altemative m easure.

12 This is the full extent of most studies’ attempt to hvestgate whether Inm igrants have different em ploym ent
outoom es from natives.

13 This specification allow s us to capture the non-lnearities farbetter than a linear or quadratic finctional om of years
shcem igration
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The reported estim ates also show that belng married, or living together with a parter,
significantly ncreases, but thathaving several dependent children significantly reduces, the probability
of being an ployed forwhitem en. hdead, m ales are ncreasingly Jess lkely t© be en ployed the m ore
children they have. These are typical findings and confim those of previous studies (such as N ickell,
1980; Chisw ick, 1982; B lackaby etal., 1997). G eographical location also plays a part n explaning
an ploym ent rates n England. A 11w hite m ales resident n the South are significantly m ore Ikely, and
w hite native bom m en living in G reater London and the North are Jess likely, t© be en ployed than
those lving in theM dlands.

M odel 2 Indicates that, controlling for cbserved characteristics and holding the rew ards t©
these vardbles constent for all ndividuals, white Inm grants are significantly Jess lkely t© be
an ployed than w hite natives. H ow ever, controlling for total Jabourm arket experience M odel 3), the
tin Ing of inm igration m akes a large difference t© the em ploym ent progpects of white Inm grants.
Those white males who came t© the UK 1n the last 25 years all are Jess lkely t© be enployed than
com parable white natives, unlike those anriving between 1955 and 1969. Those anriving betw een
1980-1985 and 1990-1994 perform leastw ell n the English labourm arket.

These results Indicate a rapid adjustm ent over the first 5 years In the English Jabourm arket,
sim iarto the 3 t© 5 year adjustm ent found in the United States by Chisw ick (1982) and Chisw ick and
Hurst (1998). How ever, the 1980-1984 cohort appears t© be an outlier. For these white inm igrant
men itmay be the case that the harsh prevailng econom ic conditions m ay have had a perm anent
negative affect (or “scar”) on this cohort Chisw ick etal., 1997). A ltlematively, the survivors, present
n our 1993-4 sample, may be negatively selected in uncbserved ability, w ith the m ost able having
retumn m grated t© Feland, Europe or the United States. Those w hite m ales arriving before 1955 are
also significantly Jess Iikely t© be en ployed. This group iIsm uch oderand m ay therefore face declning
an ploym ent progoects or they have adverse uncbserved characteristics since m any m ay have arrived

as refugees after the Second W orld W ar.
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Tabl 2
Logistic Regression Analysis O fEm ploym ent In England 19934 :

W hite M alesAged 25-64
N ative Pooled N ative & Foreign Bom
Bom Foreign Bom
V ariable 1 2 3 4 5
EDUYRS 1049 0994 1025 0744 0836
(2 56) (18 40) (18 .84) @:74) @ 83)
EXPER 0939 0943 0926 0923 0693
(21.64) (22 56) (22 05) (5 83) @ 04)
EXP2/100 -2603 -2603 -2576 -2396 -2018
(34 85) (39.09) (3562) (-8 45) (-6 82)
MARLIV 11831 11762 11779 1.0813 11021
@3 15) @44 15) 4418) (9 52) (9 49)
KIDDS1 -0677 -0610 -0612 0630 0639
(<1 80) (<L67) (-1 68) 039) (0 40)
KIDS2 -2015 -1996 -1995 -1893 -1688
(518) (5 28) (5 28) =L17) (<1.03)
KIDS3 -9924 -9652 -9654 -5275 -4787
(2164) (21 65) (2164) (2.72) (240)
NORTH -3017 -2903 -2898 0944 0802
(<10 43) (<1021) (<1018) (0.58) 049)
SOUTH 1799 1878 1891 3907 3325
311) (652) (6 56) 2.74) 227)
LONDON -1268 -1276 -1194 0145 0965
(314) (333) (311) 010) (0 66)
MM IGRANT ~ -2934 ~ ~ ~
(-611)
Pre-1955 ~ ~ -3023 ~ 0051
(325) 0.02)
1955-1959 ~ ~ -0268 ~ 3163
(-023) (1 33)
1960-1964 ~ ~ -0308 ~ 2994
(-025) (L 29)
1965-1969 ~ ~ -1202 ~ 2183
(-0 86) (093)
1970-1974 ~ ~ -3356 ~ -0454
(214) (-019)
1975-1979 ~ ~ -3585 ~ -0370
(<1.73) (-013)
1980-1984 ~ ~ -11104 ~ -7918
(591) (3.05)
1985-1989 ~ ~ -3164 ~ #
<1 82)
1990-1994 ~ ~ -1.0480 ~ -8523
(-6 .60) (3 54)

Notes: A symptotic txratios are in parentheses. The base groups for the dumm vy variables are not m arred or living
together, no children and the m idlands. Three seasonal and one year dummy varables w ere also included in each
model.A ~ indicates that the variable w as not ncluded in them odel.
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Table 2

(C ontinued)
N ative Pooled N ative & Foreign
Bom Foreign Bom Bom
V ariable 1 2 3 4 5
IRELAND ~ ~ ~ ~ #
USA ~ ~ ~ ~ 11732
(341)
CANNZAUS ~ ~ ~ ~ 7669
B57)
SW EUR ~ ~ ~ ~ 6481
(281)
NN ~ ~ ~ ~ 4210
2.02)
G ~ ~ ~ ~ 2629
(118)
NW EUR ~ ~ ~ ~ 6349
(2 66)
SE EUR ~ ~ ~ ~ -0454
(-026)
E BLOC ~ ~ ~ ~ -2096
-097)
MDD E/ ~ ~ ~ ~ -1920
N AFR (-0.86)
W C & EAFR ~ ~ ~ ~ 11776
(2 66)
SAFR ~ ~ ~ ~ 4594
(L 62)
ALL CARIB ~ ~ ~ ~ -7712
=L 97)
BANG/SRIL/PAK ~ ~ ~ ~ -1279
028)
IND ~ ~ ~ ~ 1248
(0 48)
HKMALASING ~ ~ ~ ~ -1607
(-0.61)
REST ~ ~ ~ ~ 2691
0.81)
Constant -6864 -6337 -6459 -7596 -7853
(-6.73) (-6 52) (-6 .63) (=211) (<L 94)
Restricted LL 338129 355899 355899 17628 -1762 8
Unrestricted LL 294276 309884 309639 15445 14953
LR Tdex 01297 01293 01300 01238 01517
M odely’ 87706 92030 92520 4365 5349
D egrees of Freedom 14 15 23 14 38
Sample Size 67679 70885 3206
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M odel 5 show s that, controlling for country of birth and pre-m igration potential Jabourm arket
experience, Inm grating between 1980-1984 and 1990-1994 significantly reduces a white malke’s
an ploym ent chances, compared t© an Inm grant andving between 1985 and 1989. How ever, all
I m grant cohorts before 1980 have significant coefficients. C om pared w ith mm grants bom 1 the
Republic of Trrland, white foreign bom mals firom the W est, Central and Eastem A frica are
significantly m ore likely t© be an ployed, holding other characteristics constant. They even outperform
mmm grants from the USA . km ustbe the case that these m ales received a better quality of schooling,
greater pareantal vestm ents in thetr schooling, or have highly transferable hum an capital. M arry of
these Inm igrants cam e t© the UK as children, often attending boarding schools w hilst thetr parents
ram ained abroad . W hites bom in the USA , Canada, New Zealnd and A ustralia, South W est Europe,
North W est Europe and Taly also outperform the Trich. A 1l otherwhite m ale Inm igrants are no m ore
or Jess likely t© be anployed than the Trich exceptthose from the C arlbbean who have a negative and
significant coefficient. Perhaps the quality of schooling is poorer in the C arlbbean than I Feland, or

the JHbourm arket skills acquired therem ay be less transferable o the UK M

52 NonW hiteM en

The results of the logistic regression analysis for all non-w hites are presented in Table 3. The relatve
sizes and direction of the estim ated coefficients, m M odel 1, broadly follow the patierm w e cbserved
am ongst white native bom men. However, the effect of years of education on employm ent is
significant at only the 103 Jlevel, and that of potential experience at the 5% Jlevel, for non-white
natives and only n London are their em ploym entprospects significantly w orse than elsew here.M odel
2 finds no significant difference betw een the an ploym ent prospects of native bom and foreign bom
non-w hite m en, holding all other characteristics constant. H ow ever, the hadequacy of this summ ary
m easure is shown up by M odel 3, where seven out of the nine coefficients on the inm igrant cohort

dumm y variables are significantly different from zero.

4 ow ever, they are a relatively an all group w ith only 35 persons in this category .
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There appears t© be an Inprovam ent I the aen ploym ent progpects of non-w hite inm igrants
w ith tin e spentin the UK . The mnitial disadvantage com pared t© native borm non-w hites, Jasts only for
ten years and after 15 years foreign bom m ales generally outperform equivalentnatives. This broadly
confim s Chisw ick’s (1982) inm igrant adjistm ent m odel. H ow ever, the true com parison, w ih all
native bom m en, is given In Table A 2 . These altemative estin ates, of M odels 2 and 3, show thatnon-
white inm grants have Jess chance of an ploym ent than all native bom m ales, no m atter when they
arrived. Em ploym ent progpects are nitially very bad, but then in prove over the first 25 years n the
UK, before worsening slightly. Therefore, non-white Inm grants never atialn an ploym ent equality
w ith all native bom m en. Thism ay be because they have poorer uncbserved characteristics, a Jack of
Janguage fluency, non-tansferable hum an capial or suffer discrin nation.

M odel 4 suggests that education obtained by non-white inm igrants is not rew arded at all in
the English Jabourm arket. E ither the quality is poor or it is not transferable t© the UK Jabourm arket,
pethaps due to lack of English Janguage ability . A lematively, em ployers m ay be unable to assess its
tue value and thus it is not rew arded appropriately I term s of em ploym ent opportunites. Potental
experience, belng m arried or living together, having several dependent children and living in the South
have the sam e effects on non-w hite Inm grantem ploym entasw e observed fornon-w hite natives.

C ontrollng foryears of potental pre-m igration Jabourm arket experience and country of birth,
recent (the 1990-1994 cohort) mm grants have significantly reduced probabilites of em ploym ent,
com pared w ith those who arrived in the second half of the eighties M odel 5) . Em ploym entprospects
then ncrease w ith tin e spent n the UK , w ith those non-w hite Inm igrants who anrived betw een 1955
and 1979 having significantly positive coefficients on their cohortdum m jes. N on-w hite inm igrants are
therefore continuously adjusting to the English Jabourm arket.

Com pared t© non-w hite Inm igrants bom i Ihdia, only those orighating In K enya are m ore
Ikely t© be anployed. M ost of these Inm igrants are of A sien ethnicity, and w ere an ployed by the
British colonial goverrm ent before Idependence was granted. Ik is probable that they receved a

higher quality of education, than w ould have been ocbtained in Ihdia, and had Jabourm arket skills that
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w erem ore tansferable t© the UK . They m ay also have been positively selected, In unobserved ability,
w ith the Jeastable ran ainng in K enya or retumning to dia.

hiterestngly, the 33 non-white Inm igrants bom in the m ajpr ndustrialised countries of N orth
Am erica, Europe and Australasia have no better em ploym ent progoects than Indian foreign bom
males. Sin ilar anploym ent outtom es are experienced by those bom In Uganda, South A frica,
Jam aica, the Rest of the Caribtbean, SriLanka, Hong K ong, Sihgapore, M alaysia and the Rest of the
W orld. The Ugandan-dom Inm grants, com prisng m ainly ettnic diens, m ay perform less w ell than
thelrK enyan counterparts due to their forced em igration from Uganda under BiAm s mlke™.

The non-w hite Inm igrants w ith the Jeast probability of em ploym entw ere borm In Bangladesh,
follow ed by those from Central and Eastem A frica, W est A frica, the M iddle East and N orth A frica
and Pakistan .M any of the B angladeshis arrived as refugees afternatural disasters and are, In any case,
from one of the poorest countries mn the world. The differential em ploym ent experience am ongst
ethnic Blacks (compare Jam aicans with W est A frican, for example) suggests that m easures of
discrim tnation based on broad ethnic groups are m isleadng . Sin ilbrly, there is a Jarge and significant

difference in the perform ance of South A sians from different countries.

15 61% ofthe 133 Ugandan-bom inm igrants n our sam ple arrived betw een 1970 and 1974.
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Tablke 3
Logistic Regression Analysis O fEmploym entin England 19934 :

NonW hite M alesAged 25-64
N ative Pooled N ative & Foreign
Bom Foreign Bom Bom
V ariable 1 2 3 4 5
EDUYRS 0846 0122 0100 0074 0027
(1.74) (L20) (096) 0.71) 023)
EXPER 1130 1246 0785 1359 0758
219) (L0.09) (590) (L0 36) (611)
EXP2/100 -3150 -3035 -2519 -3220 -2468
(2 82) (<13 15) (<10 39) (<13 18) (932)
MARLIV 16726 8273 9343 6707 7765
-6.09) (797) 8.75) (5.76) (630)
KDDS1 -6577 -2473 -2645 -192 -1438
(2.02) (2241) (2 35) -1 62) =117)
KIDS2 -7149 0325 -0841 0456 0736
(<1 90) (028) (-0.71) 037) (058)
KIDS3 -1.7379 7410 -8244 -6608 -5401
(-4 16) (6 44) (-6 98) (5 48) (418)
NORTH -1808 2595 -1915 -2472 -0739
(-0 56) 2 26) (<1 63) (<L 99) 057)
SOUTH 1255 3570 3947 4134 4806
(036) 2 82) (3 .06) (3.02) (3 36)
LONDON -5126 -2788 -1967 -2321 -0690
(<1 93) (2 88) (<1 98) (221) (062)
MM IGRANT ~ -0849 ~ ~ ~
(-0.74)
Pre-1955 ~ ~ 3794 ~ 5836
@14) 1.69)
1955-1959 ~ ~ 5878 ~ 8577
2.75) 362)
1960-1964 ~ ~ 4019 ~ 6669
(2 48) 355)
1965-1969 ~ ~ 4711 ~ 6701
31e6) (3.87)
1970-1974 ~ ~ 5415 ~ J176
3 54) @4210)
1975-1979 ~ ~ 3168 ~ 5879
@97) 331)
1980-1984 ~ ~ -0343 ~ 2914
(-0 20) (L 53)
1985-1989 ~ ~ -2978 ~ #
(-1.84)
1990-1994 ~ ~ -1 3162 ~ -9674
(8.16) (5 35)

Notes: A symptotic txratios are in parentheses. The base groups for the dummy variables are not m arred or living
together, no children and the m idlands. Three seasonal and one year dummy varables w ere also included in each
model.A ~ indicates that the variable w as not ncluded in them odel.
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Table 3

(C ontinued)
N ative Pooled N ative & Foreign
Bom Foreign Bom Bom
V ariable 1 2 3 4 5
USA CAN/ ~ ~ ~ ~ 0185
NZAUSEUR (0.04)
M ID EN AFR ~ ~ ~ ~ -5342
(2.79)
KEN ~ ~ ~ ~ 4723
233)
UG ~ ~ ~ ~ 0300
012)
C & EAFR ~ ~ ~ ~ -8154
(3.84)
W AFR ~ ~ ~ ~ -6621
(347)
SAFR ~ ~ ~ ~ -2134
(-0.87)
JAM ~ ~ ~ ~ -0577
(-035)
R CARIB ~ ~ ~ ~ -2217
=1L24)
BANG ~ ~ ~ ~ -8532
(-4 53)
SRIL ~ ~ ~ ~ 1511
(050)
IND ~ ~ ~ ~ #
PAK ~ ~ ~ ~ -4929
(3 66)
HKMALASING ~ ~ ~ ~ 2200
098)
REST ~ ~ ~ ~ 0306
(015)
Constant -1 4298 -5750 -1260 -6595 -0862
(<1 42) (2 41) (-051) (2 38) (-026)
Restricted LL 3681 26284 26284 22599 22599
Unrestricted LL 3295 23932 23173 20463 -19379
M odely’ 772 4705 6222 4272 6440
D egrees of Freedom 14 15 23 14 36
Sample Size 593 4153 3560
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53 Predicted Percentage Em ploym entRates
Sce the absolute and relative values of the coefficients and associated m arginal effects of non-lnear
discrete m odels are difficult to nterpret, especially when dumm vy variables are used G reene, 1993 p.
639), w e have sin ulated the estim ated probabilites of each category variable, w hilstholding the other
category variables at theirm ean values® W e report the predicted em ploym ent rates, from m odels 1
and 5, in Table 4, for the white and non-w hite sam ples, as percentages. For the continuous variables,
the predicted an ploym ent rate is given for an average m ale with wo Jess (or wo more) years of
education and five less (or five more) years of potental Jabour m arket experience than the m ean
num ber of yvears for each group' . For dummy varibles w e evaluate the predicted probability of an
otherw ise average person w hen the characteristic holds value = 1) and when itdoes not (value equals
ZET0) .

A native bom white m ale w ith average characteristics has a predicted en ploym ent rate of
83 34% . This com pares w ith 80 22% for the average foreign bom white male, 71 71% for a native
bom non-white and 69 42% for an average non-w hite inm igrant. D ecreasing the num ber of years of
education by two, from itsm ean value, reduces the an ploym entrate of w hite natives by an average of
31% ,by 356% fornon-white natives, 2.79% foran average white Inm igrantand by only 011% for
a non-w hite Inm Igrant. This provides strong evidence t© suggest that the education obtained by this
latter group is either of such poor quality that it counts for nothing in term s of enploym ent n
England, or it is hardly transferable to the UK , pethaps due to Janguage difficulties. This is despite the
fact that this group has, using ourm easure, the highestm ean vears of education of allm ales currently

residing in theUK (13 30).

1 The predicted probability of em ploym entof a person w ith average group characteristics can be calculated from the

Jogisitic distrbution P]<§ E)) _ 1 ___,where X denotes the vector of characteristics at theirm ean valuesand b
! 14 exp—(bx)

is the vector of estim ated coefficients associated w ith the m easured characteristics.

Y 1 ow ever, the non-Ihearnature of the underlying distribution m eans that these values depend crucially on the starting
point for com parision . The m arginal effects of a further sim ilaradjustm entare unlikely to be the sam e.
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Tablk 4
Predicted Percentage Rates of Em ploym ent in England 19934 :
W hite and NonW hite M ales Aged 25-64 W ith M ean C haracteristics

W hite Non-W hite
V ariable N ative Bom Foreign Bom N ative Bom Foreign Bom
M ean Person 8334 8022 7171 69 42
EDUYRS -2 8022 7743 6815 6931
EDUYRS + 2 86 .05 8274 7301 69 54
EXPER -5 8539 8214 6637 7279
EXPER + 5 7895 76 38 7348 63 .01
MARLIV =0 6627 6332 5063 54 07
MARLIV =1 8651 83 86 84 52 7190
KIDSO=1 84.73 81.03 7775 7174
KIDS1=1 83383 8199 64 41 68.73
KIDS2=1 8193 7830 63 .09 7320
KIDS3=1 6728 72 58 38.06 59 66
M DLANDS=1 83 .87 7744 76 52 68.72
NORTH =1 7936 78 81 7312 6711
SOUTH =1 8616 8272 78.70 78.03
LONDON =1 82 .08 79.08 6612 6722
Pre1955=1 ~ 8015 ~ 7220
19551959 =1 ~ 84 64 ~ 7736
1960-1964 = 1 ~ 84 42 ~ 7384
19651969 =1 ~ 8332 ~ 7391
19701974 =1 ~ 7933 ~ 74 81
19751979 =1 ~ 7947 ~ 7229
1980-1984 = 1 ~ 64 53 ~ 6598
19851989 =1 ~ 80.07 ~ 5917
19901994 = 1 ~ 6314 ~ 3552
IRELAND =1 ~ 7597 ~ ~
Usa =1 ~ 91 .09 ~ ~
CANNZAUS=1 ~ 8719 ~ ~
SW EUR=1 ~ 85381 ~ ~
=1 ~ 82 .81 ~ ~
G=1 ~ 8044 ~ ~
NW EUR =1 ~ 85 64 ~ ~
SEEUR =1 ~ 7513 ~ ~
EBLOC =1 ~ 7194 ~ ~
USACANNZAUSEUR =1 ~ ~ ~ 7351
MDE/NAFR=1 ~ 72 30 ~ 6149
KEN =1 ~ ~ ~ 8137
uc =1 ~ ~ ~ 73773
C& EAFR =1 ~ ~ ~ 54 66
W AFR =1 ~ ~ ~ 58 42
W C& EAFR=1 ~ 9112 ~ ~
SAFR =1 ~ 8335 ~ 68.76
AM =1 ~ ~ ~ 72 00
RCARB =1 ~ ~ ~ 68 58
ALLCARB =1 ~ 5939 ~ ~
BANG SRIL/PAK =1 ~ 73 56 ~ ~
BANG =1 ~ ~ ~ 5372
SRIL=1 ~ ~ ~ 76 01
IND =1 ~ 7818 ~ 7315
PAK =1 ~ ~ ~ 62 46
HKMALASING =1 ~ 72 92 ~ 7725
REST =1 ~ 8054 ~ 73.75

22



Due to the non-lnear relationship betw een years of potential Jabour m arket experience and
an ploym ent, an additional five years reduces the predicted em ploym ent rate, for the average m ale,
and five Jess years Increases it for all groups exoept the non-white native bom® For native bom
w hites, five years Jess In the Jabourm arket Increases the probability of em ploym entby 2% , w hilstnon-
white natives lose 534% . W hie inm igrants, reflecting the reward to potential Jabour m arket
experience ganed abroad (End controlling for tim e spent In the UK ) gain 1.92% whilst non-white
mm grants ncrease therr probability of em ploym entby 3 37% . In otherw ords, white Inm Igrantm en
receive greater rew ards, or Jesserpenalties, forpotential w ork experience gained before they m igrated
than com parable non-white m en. This m ay reflect the ncreased relevance of their acguired labour
m arket skills to the UK environm ent or the fact that en ployers find such atirbutes easier to assess,
since they w ere galned by m ostw hite inm igrants n W esterm hdustrialised countries.

Benhg married or living together and having several dependent children m ake an enorm ous
difference t© the probability of being em ployed. For native bom whites the form er hcreases the
pradicted en ploym entrate, over singlem en, by 20 24% and penalty for the Jatteram ounts to 17 45% ,
over having no children. It is hteresting to note that for the average non-w hite native borm m ale, the
an ploym ent differential betw een hin self and the average w hite native borm m an is aln ost elin nated
only 2% compared t© 11.6% ) if he is m amed and nearly halred if he has no children, degpite his
younger age profile. Thus the an ploym ent disadvantage they experience m ay reflect the in portance
an ployers place on such characteristics as signals of unobserved responsibility and productvity and
the personal choices these ndividuals have m ade. H ow ever, the sam e finding does not occur fornon-
w hite mm grants, or deed white Inm grants.

For nm grants, the extentof the inital an ploym entdisadvantage is evident from the predicted
anploym ent rates for those who mm grated between 1990 and 1994. Only 6314% of whie
mm grants, w ith average characteristics and who arrived in that period, are likely t© be en ployed,

w hilst the em ploym ent rate for non-white mm grants is predicted t© be just 35 52% . Evidently, the

18 This latter group are, of course, m uch younger on average and. so the starting point for com parison is very different.
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white Inm igrants com e w ith m ore prearanged pbs, are better inform ed about the opportunites
available In the Englich Jbour m arket before they arrive, or are m ore effective in their nital pb
activity . Perhaps they have to Invest Jess in Jocation specific hum an capital, ncluding English language
ability, or en ployers are m ore w illing t© take then on as their qualifications and Jabourm arket skills
arem ore recognisable or appropriate o the UK Jabourm arket.

For white Inm igrants, the em ploym ent rate rises t© 80% , and, gnoring the anom aly of the
1980-1984 cohort, stays there after Just a few vears in the Englich Jabour m arket. This pattermn of
assin ilaton, for white Inm Igrants 1 England, accords w ith Chisw ick’s (1982) and Chisw ick and
Hurst's (1998) findings for the United States. For the average non-w hite In m igrant the assin ilation
an ploym ent is rapid, but they never attamn egquivalent em ploym ent rates to those of natives. O ver the
first five vears, em ploym ent 1ates jun p by nearly 24% . The rapid assin iation patem is agan n Ine
w ith the predictions of Chigw ick’s (1982) m odel.

The contiuing adjistm ent of non-w hite Imm igrants, over the first 2025 years in the UK (o
an en ploym entrate of nearly 75% ), indicates that these m en m usthave been Jessw ell prepared for the
English Jabourm arket, than whites. They take m uch longer to adapt, suggesting that this process is
hindered by therr foreign qualifications, lack of English lnguage fluency, adverse unocbserved
characteristics or discrin natory attitudes. Som e of this disadvantage persists as there ram alns a gap I
an ploym entrates, betw een non-w hite Inm igrants and w hite natives, though they do overtake average
non-w hite native em ploym entmates after only 15 years in the Englich Joourm arket.

The in portance of country of birth, in determ ining the em ploym entprogoects of inm igrants, is
evident from the predicted probabilites associated w ith the country group dumm vy variables. Forw hite
mm grants, having been bom In the Unied States or W est, Central and East A frica mises the
an ploym ent rate by over 10% above the average for that group. Those com Ing from Canada, N ew
Zealand, Australia, South W est and North W est Europe also experience at Jeasta 5% aenploym ent
advantage. The white inm igrants Jeast lkely t© be emplyed are the gnall number bom nn the

Carlbean, w ith a predicted probability of employm ent21%  Jow er than the average. Those from the
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Eastem Bloc, the M iddle East and North A frica, Hong Kong, M albysia and Singapore are 7-8
percentage ponts worse off n term s of enploym ent. Evidently, the quality of the hum an capital
acquirad 1n these countries is poor, or it isnotvery transferable to the English labourm arket, or these
mm grants are negatively selected n unobserved characteristics.

Am ongst non-w hite inm igrants, those bom in K enya perform the best (12% better than the
m ean person), w ith Sri Lankans (6 6% ) and those from Hong K ong, M alaysia and Singapore (7 8% )
also perform Ing w ell above average. H ow ever, Inm grants from Pakisten, the M ddle Eastand N orth
A fricahave a 7-8% amn ploym entrate disadvantage, w ith thoseborm W estA frica (11% ), Centraland
EastA frica (15% ) and Bangladesh (16% ) perform g Jeastwell In the UK Jabourm arket. Evidently,
the quality of their schooling and Jabour m arket skills m ust be m uch poorer than that of other non-
white Inm grants, or the hum an capital acquirad before m igration m ust be very difficult to transfer.
A lfematively, their unobserved characteristics m ust have detrin ental affects on their an ploym ent

prospects or they have little know Jedge of the English Janguage.

6. Conclusions

W e have exam hed the en ploym ent adjusm ent of white and non-white m en, aged 25-64, t©
the English labour market, using data from the Quarterly Labour Force Survey of the United
K ingdom . Hypotheses, proposed by Chisvick (1982), conceming the effect of tine spent in the
United K hgdom and country of birth w ere exam ned ushng Jogistic regression analysis. O ur results
show that there are Jarge differences n the access t© anploym ent for 25-64 year old males n the
English Jabourm arket, according to ethnicity and inm igrant status. M ore years of education in prove
an ploym ent chances for all groups whilst m ore years of potential Jabour m arket experience are
nitally beneficial, but thereafter are detrim ental, t© the probability of em ploym ent. Single m en, and
those w ith several dependentchildren face particular em ploym entdifficultes.

For mm grant workers, Chiswick’s (1982) employment adjustment model is broadly

confirm ed. For both white and non-white foreign bom m ales, the mital en ploym ent disadvantage
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din nishes =pidly over the first five years In the UK . This finding is In Ine w ith those of Chisw ick
(1982) and Chisw ick and Hurst (1998) for the United States. N on-w hites, how ever, never attain
an ploym ent equality w ith native borm m en, though the adjustm entprocess continues for a further 20
vears. There aleo are wide varations In the aem ploym ent experience of inm igrants, according to
country of birth, and possible cyclical or scar effects on the 1980-1984 cohort of white Inm igrants.
Som e of these differences m ay be attributable t© the quality of schoolng obtained abroad, som e t© the
lack of transferability of hum an capital acquirad before m graton, some may be due t© the self-
selection 1 uncbserved characteristics of Inm grants or the absence of English lnguage ability
am ongst thesem en. Only once these factors have been accountad for can the ram aining differences be

attributed to discrim mation.
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TabkeAl

Variable D efinitions
NAME DESCRIPTION
EDUYRS vears of full-tm e education (from age 5)
EXPER vears of potential experience @ge —-EDUYRS -5)
EXP2/100 EX PER squared divided by 100
MARLIV m arried or living together
KIDS1 one child
KIDS2 tw o children
KIDS3 three orm ore children
LONDON G rmater London
SOUTH Southem England (estof)
NORTH N orthem England
Pre-1955 Inm igrated before 1955
1955-1959 nm grated betw een 1955 and 1959
1960-1964 nm grated betw een 1960 and 1964
1965-1969 nm grated betw een 1965 and 1969
1970-1974 nm grated betw een 1970 and 1974
1975-1979 nm grated betw een 1975 and 1979
1980-1984 nm grated betw een 1980 and 1984
1985-1989 nm grated betw een 1985 and 1989
1990-1994 Inm grated betw een 1990 and 1994
IRELAND R epublic of Treland
UsSA United States of Am erica
CANNZAUS Canada,New Zealand, Austalia
SW EUR G bmaltar, M alta & G ozo, Portugal, Spain
T Taly
G W estG erm any
NW EUR Austra, Benelux, France, Scandinavia, Sw itzerland
SE EUR Cyprus, G reece, Turkey
EBLOC Fom erly C omm unist European countries
USA CANNZAUSEUR USA ,CANNZ/AUS, allEuropean categories
M ID E/N AFR M iddle East, N orth A frica
KEN Kenya
UG U ganda
C & EAFR m ainly Ethiopia, Som alia, Tanzania, Zaire
W AFR manly Gambia, Ghana, N igeria, Siera Leone
W C & EAFR Kenya,Uganda,C & EAFR andW AFR
SAFR M alaw i, M auritius, South A frica, Zam bia, Z in balow e
dAM Jam aica
R CARB Restof the Cardbean
ALL CARIB Jam aica & Restof the Cardbbean
BANG Bangladesh
SRIL SriLanka
IND India
PAK Pakisan
BANG/SRIL/PAK BANG,SRIL and PAK
HKMALAKING Hong K ong, M alaysia, Singapore
REST Centraland South Am erica, Restof A sia

Notes: The base groups for M ARLIV, KIDS and the regional dummy variables are single, ssparated, w idowed or
divorced, no children and them idlands.

28



TablkeA?2
Logistic Regression Analysis of Em ploym ent in England 19934 : A ltlemative Pooled Sample M odels
ofNon -W hite Foreign Bom AgainstAllNative Bom M ales Aged 25-64

V ariable 2% 3*
EDUYRS 0762 0823
(1564)  (1666)
EX PER 1025 0962
@546)  (359)
EX P2/100 -2750 -2653
(3930) (3759)
MARLI 11562 11685
@377) @411
KIDS1 -1011 -0976
(2 86) (2.75)
KD S2 -1824 -1869
(-4 95) (5.06)
KIDS3 -9358 -9544
(2207)  (2243)
LONDON -3017 -2943
(1078)  (H1051)
SOUTH 1916 1950
6.71) 682)
NORTH -1891 -1780
(520) (-4 87)
MM IGRANT -8515 ~
(19.75)
Pre-1955 ~ ~17452
(2 51)
1955-1959 ~ -5081
327)
1960-1964 ~ -6723
(-7 48)
1965-1969 ~ -5029
(529)
1970-1974 ~ -4796
(4 57)
1975-1979 ~ -17400
(615)
1980-1984 ~ -1.0269
(<716)
1985-1989 ~ -13861
(<10 68)
1990-1994 ~ 24899
(1922)
Constant -4704 -4587
(515) (-4 98)
Restricted LL 366171 366171
Unrestricted LL 319424 318337
M odely’ 93494 95668
D egrees of Freedom 15 23
Sam ple Size 71831

Notes: A sym ptotic tratios are In parentheses. The base groups for the dummy variables are not m arred or living
together, no children and the m idlands. Three seasonal and one year dummy varables w ere also included in each
m odel. ~ Indicates variable notentered.
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